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My testimony on the budget will address the need for job security among part-time faculty barely 

cobbling together a subsistence living working at CUNY.  Let me begin by saying that in the recent past, 

CUNY management and the PSC worked closely to assure stable health insurance for eligible part-time 

faculty. Together, we were able to make this issue a priority and solve it primarily because we saw the 

instability of health insurance as profoundly inhumane and a visible festering wound that ran right 

across the University.  With the same political will, we can also solve the contingent faculty job security 

crisis. 

Present estimates indicate that between 60-70% of post-secondary classes nationally are being taught 

by part-time faculty.   A part of this labor force is assembling its entire livelihood within the academy 

stitching together four or five courses a term.  At CUNY, 13,000 instructors are part time as contrasted 

to a count of about 7,500 full- time faculty.  CUNY has failed to acknowledge until very recently the need 

for basic worker rights for this work force.  Yet the working conditions of part time instructors demeans 

not only part-time faculty but also those of us working alongside colleagues who can be fired or 

terminated at will by the employer.  As well, the learning conditions of students being instructed by 

part-time faculty are affected when their teachers are not assured job security. How can a faculty 

member properly prepare a class when she doesn’t know until a week before the beginning of the term 

that they will be hired? 

When universities increasingly hire part-time faculty who are insecure, it makes it much easier for the 

employer to impose the same conditions on full-time faculty and the rest of the academy’s labor force.  



And so, as a full-time faculty member, I will fight for job security with full and part-time colleagues 

because we understand that our fates are bundled together.   Offering workers full time jobs piecemeal 

or one course at a time and without job security or a living wage is simply inhumane, a toxin that 

poisons the University.  The consequence of a lack of job security is concrete and rapid, loss of 

employment, loss of capacity to pay rent, the disintegration of a health care lifeline and over time and a 

downward spiral for colleagues unable to rapidly reassemble their work lives.  Some of our colleagues go 

hungry, are evicted and descend into illness because of a lack of job security.  

The PSC has a proposal for part-time faculty job security.  It is reasonable, just and long overdue.  As a 

University, we can take the important step of assuring the most vulnerable faculty a modicum of what 

many of us at CUNY take for granted, job security.  The absence of such security for part-time faculty 

who have labored for years at CUNY and teach multiple courses each term is a practice that disfigures 

the University and those of us who fail to change it.  Please join the growing number of full-time faculty, 

part time faculty and staff who are coming together  to say we have had enough of a system that 

renders our colleagues little more than disposable cogs in a higher education machine.  CUNY can do 

better, CUNY must do better. 

 

   


