
Memorandum of Economic Agreement for a Successor Agreement


between


The City University of New York


and


The Professional Staff Congress/CUNY
1.  Term of the Agreement:  The term of the agreement shall be from August 1, 2000 through October 31, 2002.

2.  Continuation of Terms:  The terms of the 1996-2000 PSC/CUNY collective bargaining agreement shall be continued except as modified by this MOA.

3.  Economic Package:  The total value of the economic package is as follows:

a. four percent (4%) effective August 1, 2000

b.
four percent (4%) effective August 1, 2001, compounded

c.
effective October 31, 2002, funds not to exceed one percent (1%) to purchase recurring benefits, mutually agreed to by the parties, other than to enhance the salary increases set forth in Paragraph 4.a below.  The funds available shall be based on the payroll, including spinoffs and pensions, as of the last payroll in January 2000 (January 27, 2000 for the senior colleges and January 21, 2000 for the community colleges). 

4. Distribution of Economic Package:  Subject to a final costing to ascertain that sufficient funding is available within the economic package provided in Paragraph 3 of this MOA, the parties agree that the economic package will be allocated as follows:

a. General Wage Increase:

i. 4% effective August 1, 2000,  

ii.
3% effective August 1, 2001, compounded, to all titles, except that the following titles shall receive increases, effective August 1, 2001, as follows:

(A)
Assistant Registrar


05.77%

Lecturer Series 


05.77%

Graduate Assistant Series

05.77%

Assistant to HEO


05.77%

(B)
Added to each step of the salary schedules for the following titles, the following amounts: 

CLT


 

$ 3,600



Senior CLT



$ 3,400

Chief CLT



$ 3,200

iii.
The final step of the salary schedules for the titles listed below, that receive a 3% increase effective August 1, 2001 pursuant to Paragraph 4.a.ii above, shall be increased by 3.8%, compounded, rather than the 3% provided therein:

Instructor

Instructor II

Assistant Professor

Associate Professor

Professor

Law School Librarian Series

Associate Registrar

Registrar

Senior Registrar

Research Assistant

Research Associate

Assistant Teacher

Assistant to HEO I

Assistant to HEO II

HEO Assistant

HEO Associate

HEO 

College Physician

b.
Graduate School Tuition Remission: Funds shall be available for the 2002-2003 academic year through a one-time cash payment of $1,000,000 (one million dollars) to the Graduate School and University Center, for the purpose of providing partial tuition remission to CUNY graduate students who serve as Graduate Assistants or as adjuncts at CUNY.  The University agrees to provide matching funds for the purpose of providing partial tuition remission to such graduate students in a one-time cash payment of $1,000,000 (one million dollars) to the Graduate School and University Center.

c. 
Adjunct Health Insurance: The university agrees to work with the PSC in an effort to include adjuncts in the New York City Health Plan. Any additional costs up to a maximum of .25% will be allocated from the funds provided pursuant to Paragraph 3.  In the event that the adjuncts cannot be included in New York City Health Plan within the funds described herein, the parties agree that these funds will be applied instead to the PSC-CUNY Welfare Fund Adjunct Account to offset account deficits.  

d.
Continuing Education Teachers: Effective September 1, 2002, Continuing Education Teachers who are appointed to a position that will continue for a period of more than six (6) months and requires them to teach a minimum of twenty (20) hours per week will be entitled to the following:

· Fourteen (14) days of sick leave per year or a pro rata portion thereof, which may be accrued up to a maximum of 28 days.

· A $1,000 (one thousand dollars) addition to base pay, effective on the second anniversary of employment 

· A $1,000 (one thousand dollars) addition to base pay, effective on the fourth anniversary of employment

· A $1,000 (one thousand dollars) addition to base pay, effective on the sixth anniversary of employment

e.
Reassigned Time for Scholarly Activities: Untenured Faculty:  Effective October 31, 2002, untenured Assistant Professors, Associate Professors and Professors, except Librarians and Counselors, who are initially appointed on or after September 1, 2002, will be eligible for reassigned time not to exceed a total of 12 contact hours during their first three (3) annual appointments in order to engage themselves in scholarly and/or creative activities related to their academic disciplines.  Assignments of such released time will be made by the college pursuant to guidelines designed to encourage scholarship.

f. Professional Development in the Higher Education Officer Series and College Laboratory Technician Series Titles:  Funds not to exceed $500,000 University-wide will be proportionately allocated to each college to provide opportunities for professional development for employees in Higher Education Officer series and College Laboratory Technician series titles.  Guidelines for the approval of such professional development opportunities will be formulated by the parties.

g. Additions to Gross: Monetary amounts provided in the 1996-2000 PSC/CUNY collective bargaining agreement, such as those specified for Research and Fellowship Awards, for travel allowances, and for additional compensation for Distinguished Professors, shall be increased by 4%, effective August 1, 2000 and 4% August 1, 2001, compounded.  The total cost of the increase set forth in this section 4.g shall not exceed a cost of 0.11 percent of the last payroll date of January 2000 (January 27, 2000 for the senior colleges and January 21, 2000 for the community colleges), including spinoffs and pensions.

h. Adjunct Professional Hours:  Effective September 1, 2002, Adjunct Professors, Adjunct Associate Professors, Adjunct Assistant Professors, Adjunct Instructors and Adjunct Lecturers who are assigned a teaching workload of six (6) or more contact hours at the same college, will be paid at the appropriate teaching adjunct rate of pay for one (1) additional hour per week in order to engage in professional assignments related to their academic responsibilities, such as office hours, professional development, participation in campus activities and training.  It is understood that the professional hours for adjuncts provided herein shall not be counted toward the maximum adjunct teaching hours in section 15.2 of this Agreement. This provision does not apply to full-time instructional staff who teach a course as a multiple position.

i.
Teaching Workload at College of Staten Island and New York City Technical College:
· Effective the Fall 2002 semester, the annual undergraduate teaching contact hour workload at the College of Staten Island for Professors, Associate Professors, and Assistant Professors shall be 21 hours.
· Effective the Fall 2002 semester, the annual undergraduate teaching contact hour workload at New York City Technical College for Professors, Associate Professors, and Assistant Professors shall be 26 hours.  The parties will stipulate in a side-letter that they are willing to explore further reductions of the contractual workload for faculty at New York City Technical College as part of collective bargaining for the immediate successor agreement.

j. The balance of the funds provided by Paragraph 3, if any, will be used as mutually agreed by the parties, including the possibility of a one-time cash payment from the economic package to accommodate the phase-in of reassigned time for scholarly activities for those untenured faculty appointed between September 1, 2000 and September 1, 2002.

5.  Welfare Fund:  Pursuant to the Health Benefits Agreement, effective October 31, 2002, the contribution paid on behalf of each full-time per annum employee to the PSC/CUNY Welfare Fund under Article 26 of the Agreement shall be increased by two hundred dollars ($200) per annum, as indicated below:

Increase

New Rate

Effective

$200


$1,375


October 31, 2002

Pursuant to the Health Benefits Agreement, effective October 31, 2002, the contribution paid on behalf of each eligible employee separated from service to the PSC/CUNY Welfare Fund under Article 26 of the Agreement shall be increased by two hundred dollars ($200) per annum, as indicated below:

i) Eligible Employees separated from service from July 1, 1970 through August 31, 1982

Increase

New Rate

Effective

$200


$1,110.00

October 31, 2002

ii) Eligible Employees separated from service on or after September 1, 1982

Increase

New Rate

Effective

$200


$1,550.00

October 31, 2002

6.  Savings Clause:  In the event that any provision of this Memorandum of Agreement is found to be invalid, such invalidity shall not impair the validity and enforceability of the remaining provisions.

7.  Non-Economic Terms:  The parties agree that the “Agreement Regarding the Non-Economic Elements of the Agreement,” appended hereto, shall be incorporated in this Memorandum of Agreement. 

8.  Educational Opportunity Centers: Changes in salary and terms and conditions of employment of employees represented by the Professional Staff Congress/CUNY who are employed in the Educational Opportunity Centers from those existing in the 1996-2000 Agreement will be determined in separate negotiations between the parties.

9.  Approval and Ratification: This Memorandum of Agreement is subject to approval by the Board of Trustees of The City University of New York and the membership of the Professional Staff Congress/CUNY and is subject to State and City funding guidelines and the costing analyses of The State of New York and The City of New York.

10.  Enforceability: It is agreed by and between the parties that this Memorandum of Agreement, including the Settlement Agreement dated ____________________________, shall not become effective and is not enforceable until the appropriate governmental bodies provide adequate funding of the economic package.

For The City University of New York

For the Professional Staff Congress/CUNY

_______________________________

___________________________________

________________




__________________

Date






Date

