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CLT Union Leadership

What doesleadership mean? It meansthat you will
takeactionfor thebenefit of dl. It meansthat you
will try toimplement ideaswithinthepolitical climate.
It meansthat you will push ahead with your suc-
cessesin spiteof your failures. It meansthat you will
never sit back and become complacent just because
you have succeeded in accomplishing an agenda.
Thereareawaysmore agendastofill, and reasonsto
make sureyou do not |osetherightsyou’ ve gained.

What union | eadership does not mean: Taking thejob
for atitleto enhance your own imageor taking the
job becauseyou have apersonal grievanceto settle.
These may be offshoots of thejob, but should never
bethereasonfor taking it. Group agendas should
never takeaback seat to personal agendas. The
good of the group, your CLT colleaguesacrossthe
University, should dwaysbe primary.

What are the makings of agood |eader?A good
leader isableto take responsbility but share credit
for work done, and to give credit where due. What
you do asaleader should be to bring peopletogether
andto let othersknow that what they have accom-
plished for al isappreciated.

Themakings of abad |eader is someonewho wants
absolute control over others, who will not delegate
work, who triesto take credit only for themselves,
and who will not express appreciation.

A good leader will beabletolearn about and test the
political climateand towork withinit to make
change. Weare, after all, employeesof avery
political systemat CUNY. You must find out how
changeismade beforeyou can makeit happen.

continued on page 2

Workload Violations

Inthe February 2006 edition of Clarion, the newspaper
of the Professiona Staff Congress, theissuewith the
words“BAD FAITH? inbigbold letterson thefront
page, thereisavery important articletitled “HEOs
GrieveTogether for Fair Pay”. The PSC has heard
many HEO complaints about working morethan 35
hoursaweek (whichiswhat CUNY hasagreedtoin
our contract) and about having onerousworkloads,
especialy at varioustimesduring theyear such asthe
registration period. Thisisthefirst timeagroup hashad
the courageto comeforward and challenge CUNY on
itscontinuousdisregard for thetermsof our contract
with respect to workl oad for non-teaching staff mem-
bers.

| encourageevery CLT toread thearticlein Clarion
very carefully. It can befound on the PSC website at
WWW.pSc-cuny.org/communications.htm. Click onthe
Feb. 2006 issue, then goto page 4. Inmy yearsasa
CLT grievance counselor | have heard from severa
CLTswho complainthat itiscommon for them towork
morethan 35 hoursaweek without additional pay.
None have been willing to document thetimeand carry
forward agrievance onthisissue. Perhaps, thisarticle
will light afireunder someof us!

What can you do?

Becomefamiliar withthetermsof the PSC/Cuny
Agreement which can a so befound onthe PSC
website at www.psc-cuny.org/documents.htm, then
click onthelink that reads” 1996-2000 Contract”.
Under thetermsof the agreement aCLT workloadis
35 hoursaweek, to be completed in not morethan 5
daysinaweek. Article24 1istsCLT overtimeratesfor
assignmentsinexcessof 35 hours. Also, thereare

continued on page 2
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CLT Union Leadership

Continued from p.1

We want you to be aleader at the PSC and on
your campus. So, your PSC-CLT Chapter is
arranging to have aLeadership Workshop to orient
CLTsinrunningfor and participating in chapter
offices. You will bereceiving both e-mail and
written notices of thisLeadership Workshop
shortly.

Why thisworkshop now? Do you want to havea
union chapter?

| started my Travialeave Feburary 1st. Whilethat
givesmemoretimenow to address CLT issues, it
aso meansthat | will not be ableto runfor PSC-
CLT Chapter officer in 2008 (chapter officershave
threeyear terms). If aretirement incentive comes
aongwithinthenext year, your other officers may
want to take advantage of it. If you don’t act now,
then in 2008 (chapter officerscan completetheir
termsin officeafter Traviaor while on retirement),
you will haveno onetotrain you for what you will
havetofaceasaCLT officer of theunion, if CLTs
want your own chapter.

Thisisaseriousissue, and onethat you will haveto
addressasaCLT. Thisisyour future. Whether you
arevoca or non-vocal: put someaction behind
your voicesand become part of the PSC-CLT
unionleadership.

Thedate of March 25th has been scheduled for the
Leadership Workshop. Snacksand lunchwill be
provided. Please make every effort to attend. Look
for the Leadership Workshop notice, and attend.

Ellen P. Seinberg

Workload Violations

Continued from p.1

specific holidayslisted in section 14.7 of theagree-
ment which arean entitlement, meaning you do not
work onthosedays. | remember oneinstance when
aChief Librarian at Medgar Eversinsisted that a
CLT hadtowork on Dec. 31<t. If something like
thishappensto you, notify the PSCimmediately.

If you area CLT who works morethan 35 hoursa
week with someregularity, keep an accuratelog.
Record the hoursyou work onadaily basis. Include
specifics about the duties you perform during the
extrahours. Keep acopy of thelogand havea
copy placedinyour persond file. Sendamemoto
your Chair or supervisor requesting pay for the
overtime hoursworked. If your request isdenied,
contact aPSC grievance counselor.

Document! Document! Document! Evidencein
theform of credible documentation or witnessesis
critical to pursuing agrievancefor workload viola-
tions. Sincetherearevery few individuascoura-
geous enough to comeforward and testify against
their department and college administration, docu-
mentation isusually the only way to support your
dams

If you believeyour contractual rightshave been
violated with respect to workload, andif you have
the evidenceto support your claim, contact aCLT
grievance officer at the PSC assoon aspossible.
Also, pay closeattention to the outcome of theHEO
workload grievance. It could have significant impact
onworkload violationsfor al non-teaching staff

acrosstheuniversity. ) )
SeveTrimboli
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PSC GENERAL ELECTIONS

Election of the Top Officers, the PSC Executive Council and Deleagtes
totheAffiliates (AFT, NYSUT) Conventions

Bdlotswill bemailed by theAmericanArbitration Association (AAA) onApril 3. Balotsmust
bereceived by theAAA by 5 pm onApril 24 and will be counted thefollowing day.

If you have not received your ballot by April 10, contact theAAA at 800-529-5218for a

duplicatebdlot.

IT IS IMPORTANT THAT EVERY CLT VOTE
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To Your Health

TheVirus

Virusesarethe scourge of mankind. Inthe21st
century, with al of our scientific advances, humanity
fearsthevirusmorethan anything else. Thereis
good reasonfor this. Viral genetic adaptation to
different hostsand imperviousnessto our antibiotics
makethem public enemy number one. Thefollowing
seriesof articleswill discusswhat they are, where
they may have comefrom and, most importantly,
what dangersthey poseto humanity. Any hypoth-
eseswhich seemoutlandisharemine,

The Virulent Vagabond

Virusesaredifferent. All living organisms metabo-
lize, haveanucleuswithin each cdl which regulates
metabolism, reproduce, and haveacel | wall and/or
cdl membranesurrounding thelr individua cells.
Virusesdo and have none of theaboveinvitro. A
virusconsistsof nucleicacid (DNA or RNA)
surrounded by aprotein coat. Whenit entersa
living cell (host) it becomesactive. It shedsits
protein coat and inducesthe host cell’sreplication
machinery to reproducethevirus SDNA or RNA
and manufacturevita protein based oninstructions
fromthevira nucleicacid. Thenewly created vira
bitsassembleand morevirusisproduced which
may infect other cells. All thisfrom an entity which
can becrystallized and kept inabottle on ashelf for

years. Inbiology it isaxiomatic that thecell isthe
basicunit of life. Itisthe smallest unit of matter of
whichwecanmeaningfully say “thisisdive.”

Usualy thelargest distinct body inacell isthe
nucleus. Itisthe controlling center. It containsthe
chromosomeswhich arethecarriersof thecdl’s
heredity. The nucleus guidesthedevel opment of the
cell and of theorganism, and istheultimate seat of
the controlsthat maintain order and organization
withintheentireliving system. Virusesdo not fit into
theevolutionary modd (unicdlular organisms
through the complex, suchasmanand hisfellow
mammals). They exhibit few, if any, of the proper-
tiesweuseto definelifeasweunderstand it. What
arethey?Where arethey from?Viruseshavea
genetic programwrittenin the universa language of
life. If indeeditispossiblefor lifeto develop
elsawhere, it makes as much senseto consider
viruses*“outsiders’ asto definethem ashome-
grown. Most cosmologists agreethat thelaws of
physicsarethesameor similarinmost, if not al, of
our ga axy, (the Milky Way) which containswell
over 100 hillion stars. It isnot inconceivablethat
conditionson planetscircling someof these stars
have deve oped climactic conditionsfavorableto
thegenes's, growth and development of life.

EzraSdtzer
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Health and Safety Articles

Be sureto check out the health and saf ety monographs on the PSC web site--

wWww.psc-cuny.org/hed th.htm.

If youwould likereprintsof any health and safety articlesthat have appearedin
Tech To Tech, contact Ezra Seltzer at eseltzer@pscmail.org.
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DIDYOU MISSTHE

CLT LEADERSHIP WORKSHOP?
How to Perpetuate The CLT Chapter

Topicsincluded:

* CLT Statusinthe PSC

* CLT Statusin the Contract

* CLT Statusinthe Bylaws

* Insidethe CLT Chapter

* Grievance Work

* Workplace Safety and Health

* Organizing CLTs

If you want to beactiveinthe CLT chapter
contact:

Ellen Steinberg at epspsc@yahoo.com or
Shdlly Mendlinger a Shellym@brooklyn.cuny.edu

IT"SYOUR FUTURE.
YOUCANSTILL HELPSHAPEIT!

' TECH TO TECH isthe newdletter of\
. the College Laboratory Technician

Chapter of the PSC/CUNY
© 2006 Professional Staff Congress/CUNY

PSC/cuny
Presdent BarbaraBowen

Newsdletter staff

Names and Numbers
CLT Executive Committee
Shelly Mendlinger Chair, Grievance counc..DA (718) 951-5000,
x2553
Ellen Steinberg....... Vice Chair, Grievance counc, DA. .............
(212) 481-5056

Lourdes Rosario...... Secretary, Alt DA .............. (718) 289-5219
Steve Trimbali ....... Cross Campus Officer, Grievance Chair. ...

(718) 960-8644
Louis Rivera .......... Officer-at-Large................ (212) 220-1490
Keith Rowan .......... Officer-at-Large................ (718) 982-3278
Tom Shemanski ..... Officer-at-Large................ (718) 631-6271
Raobert Suhoke ....... Officer-at-Large................ (212) 650-6973
Barry Carr .............. DA L (212)817-2552,7336
Joy Johnson............ DA (718) 270 6210
Albert Sherman...... DA (718) 260-5837
Jackie Elliot ........... AIDA (718) 260-5095
Marisa Rodrigues... Alt DA ..., (717) 518-6548
Marion Saccardi ..... Alt DA ..., (718) 368-5198
Ezra Seltzer, ret. ..... Communicator .................. (718) 209-0416

Randy Smith, ret. ... Ex-Officio
CLT Campus Representatives

Campus CLT Rep. Phone
Baruch.......ccceeueee. Alan Pearlman .................. (646) 312-4492
BMCC....ccocovrereee LouisRivera .......cccoeueneee. (212) 220-1490
BXCC ...cooeveeren Lourdes Rosario................ (718) 289-5219
Brooklyn ................ Shelly Mendlinger ............ (718) 951-5721
City cvveereeerereene Derek Quinlan................... (212) 650-6060
COSl ...covveireee Marie Larsen .......ccccoeueneee. (718) 982-3967
Grad Center ............ Barry Carr ......ccccc.... (212) 817-2552,7336
HOStOS ..o Marisa Rodrigues.............. (718) 518-6548
Hunter .......cccccceeee. Camille Mclntyre.............. (212) 481-5057
JONN JAY ..o
KCC ..ot Marion Saccardi ................ (718) 368-5198
LaGuardia............... Marge Lesser .....cccceeeenene (718) 482-5779
LENMAN ...
Medgar Evers......... Joy Johnson........ccceeeueneene (718) 270-6204
NYCCT ..coovvreeene Albert Sherman.................. (718) 260-5837
Queens .......ccceeeeuene Alan Bartow ..........c.cceeeeee (718) 997-4181
Queenshoro ............ Tom Shemanski ................ (718) 631-6271
YOrK oo Joel GOMeEz ......cocvveeeennnne (718) 262-2596
PSC/CUNY

Central OffiCe ....cccevvevveierirceene (212) 354-1252
Central Office FaX .......ccoceveruenene. (212) 302-7815
Credit Union .....c.eeeeeeeeeeeereeennnn. (212) 354-2238
Welfare FUNd .........cooovveveeereeenennee. (212) 354-5230
E-Info

PSC web page......... WWW.pSC-Ccuny.org

CLT Info-list .......... cunyclt-l@hunter.cuny.edu (to send e-mail)

To subscribe send e-mail to:

Managing Editors Shdly Mendlinger majordomo@hunter.cuny.edu
Randy Smith In body of message type the command:
. . subscribe cunyclt-|
City Editor EzraSdtzer _ o Y _
/s Sl di CLT Discussion-list psc-clt@groups.yahoo.com (to send e-mail)
Layout/design y Mendlinger To subscribe send e-mail to: Ellen Steinberg at
esteinbe@hunter.cuny.edu
N\ OPEIu#ss _/ | Ask to be subscribed to psc-clt.
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